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HUBUNGAN ANTARA GAYA KEPEMIMPINAN TRANSFORMASIONAL 
DAN KERJASAMA TIM  DENGAN KINERJA PERAWAT 
 
Anggi Septiyani 
Universitas Muria Kudus 
ABSTRAKSI 
 
Tujuan penelitian adalah untuk mengetahui secara empiris hubungan antara  gaya 
kepemimpinan transformasional dan kerjasama tim dengan Kinerja Perawat. 
Populasi dalam penelitian ini adalah seluruh perawat yang bertugas di ruang 
Maranatha lantai 1, 2, dan 3 Rumah Sakit Mardi Rahayu, penarikan sampel 
menggunakan teknik total sampling yang berjumlah 70 perawat. Alat pengumpul 
data adalah skala gaya kepemimpinan transformasional, skala gaya kerjasama tim, 
dan skala kinerja perawat, ketiga skala tersebut menggunakan skala likert yang 
dimodifikasi menjadi 4 alternatif pilihan jawaban. Adapun metode analisis data 
menggunakan analisis regeresi dua predictors (regresi berganda). Hasil hipotesis 
mayor diperoleh rx12y = 0,680; p = 0,00 (p < 0,01) berarti ada hubungan yang 
sangat signifikan antara gaya kepemimpinan transformasional dan kerjasama tim 
dengan kinerja perawat dengan sumbangan efektif (46,30%). Hipotesis minor 
pertama diperoleh rx1y = 0,668; p = 0,000 (p < 0,01) berarti adanya hubungan 
positif yang sangat signifikan antara gaya kepemimpinan transformasional dan 
Kinerja Perawat dengan sumbangan efektif (44,60%). Sedangkan hipotesis minor 
kedua diperoleh  rx2y = 0,678; p = 0,00 (p < 0,01) berarti ada hubungan positif 
yang sangat signifikan antara kerjasama tim dan kinerja perawat dengan 
sumbangan efektif (46,00%). 
 
Kata Kunci: Gaya Kepemimpinan Transformasional, Kerjasama Tim  dan 





CORRELATION TRANSFORMATIONAL LEADERSHIP AND TEAM 
COOPERATION WITH NURSE PERFORMANCE 
 
Anggi Septiyani 




The aim of the study was to find out empirically the relationship between 
transformational leadership style and team collaboration with Nurse Performance. 
The population in this study were all nurses who served in the Maranatha room on 
the 1st, 2nd, and 3rd floors of Mardi Rahayu Hospital, sampling using the total 
sampling technique, amounting to 70 nurses. The data collection tool is the scale 
of transformational leadership style, team collaboration style scale, and nurse 
performance scale, the three scales use the Likert scale which is modified into 4 
alternative answer choices. The method of data analysis using regeresi analysis is 
two predictors (multiple regression). The results of the major hypothesis are 
obtained rx12y = 0.680; p = 0.00 (p <0.01) means that there is a very significant 
relationship between transformational leadership style and team collaboration 
with nurse performance with effective contribution (46.30%). The first minor 
hypothesis is obtained by rx1y = 0.668; p = 0,000 (p <0.01) means that there is a 
very significant positive relationship between transformational leadership style 
and Nurse Performance with effective contribution (44.60%). Whereas the second 
minor hypothesis is obtained by rx2y = 0.678; p = 0.00 (p <0.01) means that there 
is a very significant positive relationship between teamwork and nurse 
performance with effective contributions (46.00%). 
 
Keywords: Transformational Leadership Style, Team Cooperation and Nurse 
Performance 
 
  
